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WHAT PSYCHOLOGISTS AND PHILOSOPHERS SAY IS
COMPLETELY IGNORANT TO WHAT HUMAN THINKING 1S
REALLY LIKE AND HAS NO VALUE TO SCIENTIFIC ACTIVITY

~— PETER NAUR, 2005,
ACM TURING AWARD LECTURE, "COMPUTING VS. HUMAN THINKING"



YOU CANNOT HAVE
— SCALED AGILE -
WITH CENTRALIZED CONTROL

—— DAVID J. ANDERSON, FEB. 2023,
BUSINESS AGILITY BERLIN MEETUP



SALL IS WRONG A PRIORI.

YOU DON’T SCALE A COMPLEX SYSTEM BY IMITATION AND AGGREGATION,
BUT BY DECOMPOSITION AND RECOMBINATION

( YOU CANNOT SCALE THE HOW IF YOU DON’T UNDERSTAND THE WHY)

—— DAVE SNOWDEN, 2022,
THE INFANTILISATION OF MANAGEMENT OR VIENNA20221003, TIME 33:00



WHAT WE NEED 1S
— GRAFTSMEN -
THAT HAVE THE MEANS AND THE WILLINGNESS
TO PRODUCE

—~ ESTHER DERBY, 2020,
LIVE TALK @ HOUSE OF TEST IN ZURICH



PROFESSIONAL DEVELOPERS ARE OUTNUMBERED
BY VERNACULAR DEVELOPERS BY FAR.

-— MARY SHAW, 202,
MYTHS AND MYTHCONGEPTIONS, PLDI VIDEO TALK



DEINE DRINGENDE ANFRAGE WIRD IM NAGCHSTEN
SPRINT BEHANDELT

~— ECHTE ANTWORT EINES SUPPORT TEAMS



DIESES NO-DOING ( LOSUNGEN DISKUTIERN)

VERMINDERT MEINE PERFORMANCE

—— AUS EINEM PROJEKT



SCRUM DEVELOPED OUT OF Al

—— JEFF SUTHERLAND, Al; YOUR NEW AGILE TEAMMATE, 00:05:00

HTTPS:/ / WWW.YOUTUBE.COM / WATCH?V=0KGWBRNGVIS



THE COUNTRY WITH THE MOST
POWERFUL Al WILL SET
THE RULES FOR THE FUTURE

ALEX KARP

AT THE
WEF 2020

( VLADIMIR PUTIN - SEPT 20M1)
BBC NEWS

WE ARE HEADING TO

ANOTHER Al WINTER SAME DAY




CRAFTING PILLARS




REFERENGE: AGILEMANIFESTO.0RG

Manifesto for Agile Software Development

We are uncovering better ways of developing
software by doing it and helping others do it.
Through this work we have come to value:

Individuals and interactions over processes and tools
Working software over comprehensive documentation
Customer collaboration over contract negotiation
Responding to change over following a plan

That 1s, while there 1s value in the items on
the right, we value the items on the left more.
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